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With the miners rejecting strike sction and
British Leyland workers accepting a package
deal tying up pay negotiations for two years.
the National Health Service strike proved to
be the focal dispute within the pcblic_sector.
(The waterworkers and firemen ere still
threatening to take action but st this stage
it seems notning more than the treditionsle
noises node every yeer.} The significance of
the defeat of the HHS workers--ens it is s
defeat rather than a sell-out~-goes beyond
the government victory of holding sown peg
risesi It is s stark illustration of the o
stete of working class solidarity sod of how
and;forTwhet they will fight.
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RIGHT“ ' . IN
'*""—-—~*~—e~#-*--—* consolidates in
its early days. being kept from public etten~
tion by the Falklands car. It geinei publicity
as the euphoria over our breve boys flowec
into concern for our breve girls. The dispute
gained support as an. in the main. ess3—going
one. The unions were constrained by tneir
‘code of conduct’ crews op to prevent another
winter of discontent reflecting oeily on the
image of the ‘labour movement’ ens labour
Party. The dispute gradually emerges as toe
acceptable face of public sector trade onion~
ism :~ cede more righteous by the result. This
cceptance was mainly one to toe emphasis put
on the plight of the angels. rather then the
workerist overtones of the enciliery staff.

[.1 C} t'L'."‘ (11 -5'-.5£31{/3 *1‘.-‘*1 I3F‘! '1} £41 ira- r-3 The EH5 strike was

While the dispute involved nurses. sncillsries,
end tecnniciene, essentially it was s strike
by the ancillary workers. not ‘the HHS’.
Taking the stance of coral responsibility,
the nurses were carries by the snciilarise,
In turn, the action of the sncillsries
survived by living off the public sympathy

"giren to the nurses. The encillsries forced
the picket lines. the nurses turned out to be
photographed on the cenos. This disparity of
action din not arise from professionalism
alone. The spur for ection from tne nurses
was es much from bed conditions ens sppslling
management attitudes as it was from low pay,
which was seen es e precondition for starting
the job or the sncillsries it was sisply e
question f pay in a jot with little glamour.
Hence the limitations on joint action. Where
militant action did occur it took tne form of
simple withdrawal of labour, in preference to
the more positive eccopstions, cisrsptione of
the administration, or tne celebrstefi cases
of picket lines deciding on admission policy,
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FIGHTING FOR A MORAL HAGE The dispute
was constantly

seen by left ans right as solely e setter of
gaining higher wages. This led simply to e
moral appeal for others to suggort. it was s
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linking of the common interests of the working
-F 1- ' ivclass through s generalisation of toe strike

{~~this is not s cell to defend the public
sector.but to realise the attack upon
Sspitsl.} Public support was manipulated into
sympathy for sympetny’s sake. The question
of wages became a coral one--s ‘fair’ wage
for the caring profession--rather than one
based upon economic/wage labour analysis. The
left. for all their rhetoric, simply took
tnis one stage sideways : they were intent
upon turning en issue of wage demands and
working coniitions into s campaign against
government cot~beoks.
Despite the final differential pay settlement,
the rensrkstie fact of the dispute was the
nertiel unity of nurses and ancillsries--
both campaigning togetner for the same pay
rise. This was ignored by the press, except
on the occasions when the Royal College of
snrsing use looked upon to sabotage the
strike. The HHS is notorious as a disaster
sres for solidarity and unified activity.
Hilitsncy within the HHS varied wiiely from
sres to ares and from hospital to hospital
within esch area. There is s fragile relation-
ship between sncilleriss and nurses, added
to which is the uneasy co-existence of the
unions ‘left wing‘ fiUPE, ‘genteel Tory‘
RC3, t‘ relatively ineffectual C0553-and
NALSG, tins the lumbering oswo and TGWU.
Despite the broad links of some of these
onions. the publicity given to the dispute
end the public sympethy given to it, it
remained s.preccminantly insular one. In part
this was due to the ‘professionalism’ of the
nurses and the dichotomous attitudes of the
encillaries. Only in e localised and largely
isolated way did the strike extend outside
the HHS itself in an effective manner, that
is. break out of the token activities
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  1 mecca
~ l * , “ *lHEBTALIT§ The strike f inehecd with an unwillingness to lose a days

c we perhaps r pt --~f-he esaenfiiel rbsttciete affective
ncthicg more than e prctrected caries cf e rngfied ection." V it
activities that the health cerrice militants H
end political milieu-tents were able tc tcrce 3
upon a reluctant leadership. The ectirity wee I; V l
uncoordinated, partly because cf the rclc rt = $9331? '32 ?hc example cf SOGAT ‘$2 sums
the leadership but also bececce the dispute 5; it up. The union leadership
wag rggarded re ugcinnegle gy the Qgjggijy 3 were reluctant to cell fer ccticn on Eept
cf thcee taking part. It was ecticc fer E find had ta be pressured intc it by unicn
ecticn’s sake. Sympathy end effective E 3i1itafi1$- 3 hfiwl 95 PF9@@$t then “$31 JP
activity were ciffueed by en cninepiring, f atcicst the leadership, reflecting the passive
cnerpcrtent end crerell retell; cecal prcg~ L iietwttent if the majority cf the members ever.
rccee cf events creamed up by tee uciccs. ?he § lfifiine Q 5fiY'5_Pfi?-_Th@ '&@3i@fl' fihfit iii
left’e prcphecies of e pepuler erplceioc were 5 33¢“? “#5 Pu??4Y toirfi ii$53ii$f&¢ti@n I
channelled. as ever, intc redicel ccrpcretisc. i ramfilfia? the ?5$u?* A3 r@3“l5- in thfi fun" -
Activity baceme increasingly dependent upon f RP to 3?? T§€13P&i 1%? afifiiofi the RHi¢n '

, leads given by the unicns, which in turn were Q feiQer§Fl? “a? fiandefi 3‘5?P@rb Ffivfififir in the
responses to the progress of the THC negctiae m tar?“ fin” “gurd f@??@ F391? hand kn°“i5€ full--
ting committee. All that receined were cppcr- 9 “eff ‘bet t§Erf_F°“%d 9% 9° F@Pfin$fi E0 their
racist measures fer ceaningleee geateree cf f gail this t1?e: #1?“ ?he firgt mantifin QT l

, sacrifice by sympathetic rcrkere»~the regicnelf FrQ?°36d &ct19n"tflB ieftis ufiual 5t?at@§i¢
and ncticnal days cf ccticn. These flcubled es E first step~-the outcry went up frcm tne
activities that needed vest amounts cf Q fifiw3fiY3hiP- 3° fififiififi Qflfiufredi and in the-
crgenisicg, thus managing cc tie up tea ? 5 process the lett_wae forced into hopelessly
energies of HHS tilitantc~-e neat mere by the Q defending thei? h??9°Titi¢fil fifld flfiélfififily
THC bureaucracy, Q, ; symbolic C&ll f0? solidarity.
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scliderity cf these inrclvec in the cit» E 3EP?EHEER e w ~ EEDIRG ztfter callifii
 --both within cné without the §HS»e3hQul§ é-m-u-w~m___m_c'““““““““““““““ gff pay negot-

ce ignored. Ncr etculd we be blindec by Q ietioce which were cearing cccplcticn so that '
sentimental illueiccgthat the crerell j the ‘performance’ could gc ahead, the Bay of
ccse to the rniccs pathetic gestures ? Acticn cc the 22nd. September was a iouble

1? turc_cetcetice Keen in ereee at tred~ 5 relief tc the T35. Firstly it did not prove
c- rer_worr1cg cleee seliderity, efter an Q to be quite as much cf a fiescc as the steel
_~l@liY ?T@$i$in€ 3ta?t ifi-E-= fiurfite 5 wcrrere iemc of twc years age. Seccndly. it

g into workplaces ecccuraging waltcete}, ; was cct e greet eccceee. Things fiid not get
;;lhrescccee tc the ieye cf ecticc was muted. 5 cut of cane. i.e. cut cf the TU£*s control.
rercepe tne east depressing aspect cf the l It simply rrcriced e harmless cutlet fer
etrtee wee that, after ell. it ie the cnly f eilitecte tc crgenise and far sympathetic
ccepute fer a long tire that tee bee any i wcrkers tc join ic, Thie_;g§gg cf aolidarity
cegree cf public euppcrt. But in order tc mere t was cf greet impcrtcnce at attire than
clear the reality of this public euppcrt, it E eetccowccs forms of action were beginning tc
ecould be measured net in pcsitire but in 1 derclcp. The one problem fer the THC was what
negative terme = by the degree of passive K to fic next. There had never been e successful
hcatility ehcwn during the days cf action. § cne~dey etcppage and the TUB therefcrc never
was a commendable rejection cf the call by i bed tc thick bcycnd its imrlicaticns. the
unien leaders, who were jumping on the cand~ g ecswer wee the regional de§s of acticn—~
vegan and pledging their willingness tc go ; designed not to dacantrallee or advance the
tc prison cc behalf of the cureea. Equally, Q strike by crcatiag more regional eclidarity
the iisillusicnment with the tcken solidarity Q and activity, but rather to dilute the
?QPflulfit@d by fihfl THC; and e rejection cf t ecticc. It was effective ii that it mancged
their political ecnipuleticne, went hend- t to crtng down the leegl cf gilitfinc in th,
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provioualy moat rospoaflive areas. Nhila
tying up the militanta'in their amall~soalo, I
staga~oanagad activities. the longer term
affect and affactivenaua was shown in tho run- ?
up to the planned second national day of
action (flovombor Bth.) Tbara was a massive
exodus of the previous. admittauly faahlo. V
public sympathy roaulting in widespread
iisilluaionmont among HHS workers. Soeo it
this light the calls for an all-out strike ‘
are lots a revolutionary demand than a
measure of dosperation~-that the attempts
formulato unifiod working olasa pressure
had failed and this was tho only action loft
to try--not to foroa a victory. out to show
that something ‘credible’ had happened.
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government. inkraasingly facod wéfh P“bli¢V
opinifln against that. gave a 3W&$+ incroaso
on tho original offer with the advantage.
of no action being taken next gear. The
atrika had in fact bolstered toe
government's stance and savodtna state money
on wages not paid to strikers. iha govarne
aent has proved it oan outlast any chalianga
to it over paya-be it from groups uithV V
industrial strength-—staalworkars ; public
Sympathy -- nurses ; or pclitioai significance
-- civil servants. The unions have proved
they cannot learn. Evan now, tho civil serv-
ants are formulating strike action in
pursuit of a 12$ pay claim. Hora likely.’
though. it a rejection of pay campaigns in
favour of one to defend the pubii: ao§tor~¢
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Having run down the dispute. there was no V gpgnding cuta
ohahoa that it could oa rossurrocteda-oven w
on a much smaller level than all-out strike. ; opinion.VToia
After ovar a year oz negotiating and aignt ; away gram pay

and job losses
unite tho unio
attempt to dir

T

V amthasis will
»*hGping that
na and public
ootVattontion

negotiations will have the'
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I‘

months of industrial notion. the loadorahip
of the TUB, through tho THC Eaalth Committee.
were finally in a position to accept an
insulting but essentially faooasaving
settlamant~-as they put it ‘ro1uctantly'--
on behalf of tho members. The offer accepted
was littlo butter than the one tho TUC '
rajected in favour of pusuing the Days of
Action. Despita opposition from soma of tho
unions the sattlaoant ran_ovar two years. Lt
thus daghod tha_hopes of a foo EH5 workers
who inaginod that discootent over this years
pay negotiations would no a foretasto for.
and ohannollad into, tougher action next year.
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‘V TAIETY UP . V‘
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not oat tha_tona for public sector sattlo—
meats to coma. It has merely oonftrmad tno
low level oat during the Civii Servants
strika of last year. The striaa was dooaad
to fail because of thoVnature ofVtho action

I"-3toos C) rt:0 C) notoz IP- P‘-3 The final accept-
anca.of oi has

E

I
111

full tupport of the Labour Party. who in VJ
I'* " ' 1 '9‘ V ' - Iataotion year will nazo to coma to torus t-.-

an incomes policy. ‘ _
The significance of the HHS dispute is as a
baromator of tho mood of the working slats.
Excuses about a botrayal.df leaders and
idaologioal gitborings about‘tho olaases A
oombativity‘ baing undiminishad sound
exactly what thay are : stupid. Sf course
loaders and unions éabotage strikes, and of
couraa a minority of woraora will fight on .
to tho and if given the stance. It is not _ _
just a matter of how strikaa progrsas aad if
a progression of strikes occurs. Activity can
always develop. albeit unprodictably. in a
period of crisis and any dispute can become
a political detonator. But over the last few
years activity has become increasingly
orodiotabla and so tho outcomes--i.o. defeats
1-avoo_moro so. The 335 strike is just one
example. ‘ V. V ,
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DISEASES UNDER THE MICROSCOPE

7 7 82REPORT ON LWG PUBLICISED MEETING of Zr. .

This meeting, publicised under the heed~
ing+§sil and Health Strugglee~~how do we
overcome Isolation ?. was one of the most
nuserously attended ever, with about 30 people
all direct contacts. Charlotte began by posing
the question of support and extension of the
strikes. She had been eotive in the ASLEF.
dispute. and noted that the strikers were not
properly informed of their Sooiel Security
rights by the union. Also, the propaganda
ebout the strike being impossible to win. was
difficult to counter effectively because of
limited resources. Hhst was possible had to
be aimed at the immediate issues end not
party building or disseminating anarchist e
ideology. Evidently, we were in e period e
where strikes were not enough. Nobody is
indispensable, and the bosses have shown that
they are prepared to invest heavily in strike»
breaking. Papers sod post were still getting
out of London. -

Us the HHS dispute. Zelda complained of leek
of information from the unions. Action was
minimal, with onl ickets b some portersy P y ' " ‘ 2:

workers involves felt generally that the strikef
was unwinnable.

Adam. fresh from the reconvened ASLEF conference
that day, reported on the exeoutive sellout
which had shifted the blame to the TUB end
let Buckton off the hook. The executive resol~
ution carried st the conference stated that
there should be no agreement to flexible
restoring due to duress, one left brooches and
depots to demonstrate its impreotiosbility. t
The threat of redundancies was particularly
serious. since if ASLEF membership fell below
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tried to stop. Finally the transport depot was
pioketed with the result that all West York»
shire pits closed.

'5"Sinoe there wee no all-out strike, meetings
were held in oenteens to involve more workers.
50 picketers staged e lG~dey oooupetion of
the sterilisation unit due to soebbing.

en ell-out strike by Irish nurses forced
esnegement to toe eneemergenciee-only line.
It wee felt that oooupstions were more likely
to win support from nurses. Joe reported that

falling beck on
calling for support

SOGAT 82's executive were
s by~oow fesilisr line of
end promising booking. T
oynioel. in vise of the known immobility of

it the Whittington Hospital in North London
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29.999 tho Hfiififi vflflld HQ 10356? be Vifiblfik fthe rank end file due to union restructuring
IH thfi general diBCfl8fli0H ii H&3 agreed thfit eat 13331 lgvglfi inqglvigg {ha amalgamation Qf
the role of the TUC is to oollude in ending theoeldSfi;GAT endHsTSOPA. An HHS oer-ch in o
strikes at any price. Adam noted that disputes _London whioh Joe attended found its beat sup-
involving the defense of working oonditione are port from AELEF members, but Berta. a hospital
herd for the general public to understood, ~
end praised a pamphlet on flexible restoring
by the British Society for Responsibility in
ocienoe. for setting out the issues clearly.
In the miners strike of l9?2 and 1974, public
sympathy was aroused in the mass media by
examining such issqes. but this practise has e
now ceased. '“

ouch used for Fleet St. industrial accident
victims. wee receiving good support from
printers on its picket lines. It had proved
possible for print workers to panic the Sunday
Telegraph into removing an anti-union editorial,
elthough the editors forgot to remote the yeply
to the editorial by print workers! In generel~
in Fleet St.. there use s need for e"lohg)§eriod
of eduostion and building of autonomous workers

A written report from a male nurse in Leeds tgroups. ~
described several pointers to success. A
nurses action group had been set up for five
egnthfi. w1th_20 nurses extended to Z0 or 56
in the strike, including ancillary workers.
fiells for support consisted of enterieg foo» ‘
toriee end offices asking for help with picket
ing and solidarity strikes. In one factory e
third of the workforce walked out immediately.
A mine shaft was anatered to get support
through leafleting. which so EUM official’
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Nurses felt that unions Hero ooofol only for §*
such things as legal support. They were hopo~ §;
less as flghtingtorganiootiono. In tho general:
discussion itWgas oxgood that ‘public opioion"
is formoqyby tfeotingipoople as atooioed indiv~
iduolo, fihoro.tho$¥aro weakest. Thoroforo tho'
nood to or§anioo“opart from, and brook from.
the trade union structure woo tho only way to
raise conaoiousnoas and generate offootivo
action. ,_ o

A report from a CPSA member told of tho mood
to wear masks to give lunchhour support to tho
HHS dispute, duo to sacking throats. It was
felt that what we are going through is o ropoat
of the 303 attack on workers, with tho only
optimistic_proopoot being that sooner or later
thoro would have to be a fightback, whore one
victory uoqld lead to a sense of tho tide
turning. There was a need to go beyond the old
formo of trade union struggle. so tho fightback
would need time to dovelop. Moro oioroption '
was needed, ouch aa happened when tho unwagod
involvod themso1vos'in pickoting ot Iolington
hospitals, and entered hospitals to poll otaff
out_ln support. This raised tho qoootion of
the political regime of tho workplace, which
roducoo pooplos oolf#oonfideooo and willingness
to think for themso1veo.1Hoopitalo ooro run
for the glory of tho conoultanto who wore
antagonistic to the strikes booouso porters
knew bettor who needed emergency trootmont.l
In the lorry drivors strike, tho old ruloo of
struggle were ignored so that otrikoro could
co-ordinate with local oommonitioa ood start
to take oontrol_of their own ootivity.
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Martin argued that all reforms were worthless
anyway. What was noedod was for atomioed
individuals to otart taking collective
rooponoihility. There followed aomotapoculation
as to the ourront ebbing in the level of
militancy. Tho present oconomioéoriois pro-
duooo more discontent. but paradoxically
loos open olooo oonfrontotion. Woo it just o
matter of letting things got oo much worse
that people would just explode and make an
insurrootion-spontaneously ? Tho barrier to
this soomod to be that people hesitated to
engage in a struggle which would only deepen
the orloio and so ultimately make them worse
off again. The tendency for revolutionaries
to tako a_oaiting attituoo had to be resisted.

This is just an outline of the way the meeting
ran. Ho clear idea of how to overoomo_iool&tion
emerged. Pooplo aoomod to have coma to tho? s_
meeting without having thought out positive l .
proposals. Many questions wore asked but few I
answers more suggested. Porhaos we should—urgo
pooplo moroto loavo tho floor to those who '
would suggest solutions once the report stage»
of oootings is over?-A circulating chair could.
also have lodsto more continuity and dovolop»*
moot of tho discussion. But it woo very L t
encouraging to hear so many people with genuine
passionate concern for tho future of class. =
struggle and with an intelligent approach to
the huge problems. L - . L. “

Peter Freeman.
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1 UNINS DEAIL
Tho failure of tho ongino drivoro to win their
otrugglo with British Hail over their proposed
introduction of flexible rostoriog of driving
ohifto. is not only o ooriouo defeat for tho

' workers concerned but also shows clearly that
thoir‘union-~tho Associated Society of Loco»
motive Engineers and Firomon~~is no longer
able to organise their dofonoo. The attompt to
introduce flexible rootoring which hoo oucccod
od, wipoo out tho great gain which ASLEF
achieved in the 1926a, when it obtainod a
drastic out in engine drivoro hours to 8 a day
ond regular driving turns of duty.

with the principle of flexible rostoring now
to ho introducod {gonerally in Soptombor), the
oaving to the Railway Board will be small
oooparod to the enormous losses which the rail
wfi o are makin and which tho govornmcnt has” Y §' o 1 i ~“ 3
iofiicatod they will not subsidise out of publiof
funds. So ends tho dream of tho railway unions
and the gonorai labour movement that notional»
ioation would load not only to improved wages
and working conditions but also to a profitobloi
transport industry which would bonofit, so it
was claioofi by tho first poot~wor Labour
government, not only railway workers but also
the travelling public at largo and oven more
importantly tho transport intorooto of caoitol~f
fist induatr as a whole Tho sorry story ofr o L Y " o-  o 1
Labour‘a state capitalist oohooos was, in roai~f
ity, introduced to otobilioo tho bankrupt
industries, i.o. to modernise with new oooh»
oology. roduoo wage labour costs by reducing
the number of workoro and to muto olooo
struggle by o oomplox oyotom of oonciliation
and arbitration. ’ '
Such io always tho rolo of roformiot Labour
governments and is basically no way difforont
from that of the Torioo when they administer
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tho affairs of tho capitalist stoto. Indeed
tho Torioo have shown no inclination to do~
oationalioo the railways when they have boon
in office, for it is not a sector of the total
capitalist economy in which substantial profit
can now bo mado. If it wore, than a Tory govern
moot would take stops to privatise the industry.
as it is attempting to do in tho case of
Tolooommuniootiono.
The railway unions havo failed to foco up to
tho fact that nationalisation can never givo
roiluoymon a decent otandard of living, nor 1
oosoro that the railways are run in tho intor~
oats of the pooPle oo o whole. Truo, in tho
early 19205, following tho growth of oyodic~
olist idoao just before and after tho first
worid war, loo tho Notional Union of Railway-
men to include in its long term objects tho
ifioa of "workers control" of the railway -
syotoo. So long ago was this idoa mooted that
most ASLEF, NUR and TSSA members today are
cooplotoly unaware that the NUH once stood for
ouch o policy.
with ito ?0,ooo odd staff in tho l920o now
roduood to sooo 20,606 odfi, dieaolioation,
olootrifioation ondtho massive closure of
‘unprofitoblo‘ limos undor Eooohing and
oubooquontly, the foturo under nationalisation
io oiook indoodc There is no solution to tho
problem within the framework of the capitalist
system, whethor it ho private or state, or in
o oixod economy. The future of tho railwaymoo
is intimately bound up with the olasa interests
of tho working class ao o whole, tranoconding
copitoiiot roformiom and the oomploto rojoction
of oooial domoorooy 2 tho mood zoo is to once
again begin the task of tho ro~oduo&tion of tho
ciaoo in revolutionary tormoi * W
Sago I
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It is col htoo cloar that tho EUR (Notional cod offoctive
Union of Eailwaymon} are happy in oooing tho gfiaffl {ram the
industry contract. and moobora vhittlod»~or,
at present, hackod~~away, and thrown to join
tho unemployed oaoooa (who otill ooko tho
reactionary demand for tho right to work and
be exploited, rathor than tho right to wall-
bfling-} This behaviour io an ottoopt to make
the railway industry a financially buoyant
one. thoroforo maintaining domination ovar tho
workforce.

Tho workforce is greatly influenced by tho
prolific amount of propaganda put out by tho
imanagenont (British Rail BomrdnnoMfioiono)“% % § agfi Q lag gggg on $53 gay,%L %? %  % % "M

talking oooot tho mood for o more productive
system; and how nobody*s job is
clutches of this ocononic crioio.

This obliges, or forooa, tho union into%
ooosidoring political and financial restraints
~~ooro ofton than not duo to their oo~oporation
and partioipotioo in running tho railway~~
which are imposed upon the railway by ‘higher
boingo‘, and than oolling out their mooboro
in acoordoooo with thio. For inatonco, flexible
rootoriog and tho ‘opoo_otatioo' concopt wore
only ouporficiclly opposed booauso the EUR
ondorotood that for o railway to survive in a
oapitolist aooiety, radical changes were
noodofi. Some hovo booo implonontod and there A
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§UH STRIKE The NUR 1981 Annual Generel_
Meeting {A$H} decided thst the

pay award for 1982 should be a substantial g
one, and one with no productivity strings et-
teohed. The BUR executive, in response,
submitted a claim and proceeded through the
esohinsry of negotiation only to find their
eisim rejected by the BEE, who said they
could only afford s 5%’pay increase from
September (which meant 3.1% overall), and this
on condition of better productivity. This was
too much for the HUR executive, who instructed
their members to withdraw their labour on tbs
28th June until further notice.

This, at Willesden No.1 NUfi brsnob, caused e
smell amount of oonfusion be it bed been sueb
a long time since the previous NUH strike,
also our chairperson was sway on annual leave.

i special meeting was called for all EUR
members in the Uillesden area to sort out
problems and discuss the strike. The feeling
st the meeting was obs of uncertainty as to
whether the strike.would be s successful one
and whether there obs any truth in the stories
put about the EBB, saying members returning to
work after the strike bad finished would be
confronted with station closures, workshop
closures, reduced services, s new, more
repressive contract of employment etc, plus
union neprissls for those who didn't strike.
The pbeir announced ‘The strike is on rsgard~
lose.

It was decided (predetermined by FUR offioialsii
that because the Willseden srea was so large
sod incorporated workers she were in Hillesden
No.l,2 and 4, Hsrlssden and Qid Oak branches,
s joint strike committee wouid be formed. This
solved tbeir~problee of interbrsnoh communica-
tion and also centralised all nativity.

H-=
iii

MITTEE _ '
opt into this strike

ooeeittee. At first it use said that only
union officials and local departmental commit-
tee members could do this, but ordinary members;
were soon granted the privilege (much to the
disgruntlement of the older LDC members and
union officials who like their authority and
having a kind of 'eystique' as to their move~
meets and behaviour.

The first dby of the strike.on Monday June 28th;
mes ‘pretty solid‘ in our area. Qnlg s oouple
of guards turned up at Hillesdeo Junction and.
the odd few st the Traction Hsintainence Depot

O

BACK TRACKING
EUTES ON THE ASLEF STRQKE i

B{3[82 How did the Executive Committee
manage to sell us out end get away

with it?
~~By blaming the THC Finances and General

Fur oses Committee. Did we ever expectP
their support, and why was it aoospted in
retrospect?

--By blaming it on the scabs (21 of the
membership). The Exeoutive Committee was
obviously prepared to lose from the begin»
ning. A sense of hopelessness was subtly

QQEIKE COM People who wanted could ‘
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sod sheds at Stonebridge Park. Tbs Permanent
Wayland Signal and Telecommunications were
prsotioslly all out, as were the si nal boxes.
Bot scab management (Gsnnet and £o.§ were
responsible for operating whatever boxes were
necessary to move blsckleg trains.

Wbst few trains there were, the BRB managed to
gsin sxoelient publicity for, from a more then
willing medie,1shooiog trains running up and
down tbs country; one from Euston, one from
Wetford, one on the Western Region (there were
so many I can't remember where they were all
being run to and fromil In fact the media
coverage was so good I bad people coming to
Willesden to ostoh trains, thinking things
were neerly beck to normal. When it was ex~
pleined that ‘Yes, there was e train 12 hours
ego‘, they seemed shocked! The real point oi
this media propaganda was to convince the pboiio
that the BRB was supposed to be winning. V

IN THE EHD... Picketing was sporadic in tie
r illesden area, though I

believe Old Oak was well-covered. Some people
worked very herd and long at it,'there was
a little spontaneoub flying-picketing but the
strike oommittse use quite positive that Hetd
Office instructions and rules should be adhered
to. Host people just stayed at home and wqtosed
the World Sup! i i l

Meanwhile in Plymouth the 1982 AGH was in
session (the executive of the EUR is diesolved
for the duration of the AGH.} By the evening,
news had been fed to the media that the strike
was to be called off at midnight Tuesday 29th.
The AGH decided that the pay decision should
be taken to arbitration and pondered over by
Lord Hofierthy.

On Tuesday the strike was still officially on,
but a lot of the workforce flaw no point in
staying out ‘just to lose a other day's pay‘,
and many drifted back to work, as urged to do
by e jubilant Peter Parker. As to why the Add
took that deoieion l_em still not sure, as our
strike position was very strong, whet with
London Transport out as well and London at s
standstill.

After a tbree~sonth wait the McCarthy report
has been published. It recommends we are paid
as from September and should be more produotiv
As e result of this the AGH has been rebelled
to oonsider the next move, the NUR executive

B

wants a strike recall decision, We will have to
wait and see, /1 V; r

engendered, in league with the media etc.
There was no sense of spreading the strike-r
its only.hopg of success~~although scabbing
_d_i__gl have an i effect on morale. The ogeration
of alternative transport gave bosses the
upper hand, morally. i

2955182 After our humiliating defeat at the
bands of the ER management, the TUE

Finenoe and General Purposes Committee and the
5SLEF executive committee, we are told that
our union leadership is to shift its priorities
from defending principles to securing rewards
for any impending changes in working practices
i.e. more money for more broduotivity.

. _ I . r, .- _|. ~ _.__,_ -._ _', -.',__ . __ ._
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Gone already is the fundamental principle of
one rate of pay for ell drivers. with the
introduction e couple of years ego of the oie~
tinotion between the shunt driver and the train
driver. Now gone is the fundamental principle
of the guaranteed 8-hour paid day, and with it
our bargaining power of the threatened national
strike. as we lick our wounds end eit tight ie
expectation of the bosses onslaught.

While health workers continue to step up thee?
campaign, using methods that come to hand from
whet would otherwise appear a futile struggle.
it can be seen how the traditional etence of
ASLEF, formerly e union to be reckoned with.
was just not up to the combined force of

___ _ __.|_- -_ _ I _ -_' -.- - -- . | -.-_..- ',...
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trouble in mind -

or just laying
eyour head
on the line ?
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' 4 SABOTAGE !

eenegemeot. government. eeoia, TUC and Labour
Peety pressure.

*From the eoert of the Joly strike it looked
like e$LEF were prepared to lose this one. They
were in eo may prepared to fell foul of the lee
er TBS directione. Where they could have
offioielly celled out eli ite members on London
?reeepoet and fouleé up London‘e roede, they
prefered to cell in the LT brenoh eeoreteries
and refeee to lead them {which in my experienee
ie ee bed ee leederehip in general}. AELEF bee
ooee e lot of ihie equivoeeeion lately. While
eeking sure they are our leedere, they have
eooeietentiy let down tee militant sections
by leeeieg thee etrenfied-eoor only choice is
to obey them in-the end-~like lose the etrike.
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London was infeeted with scab coaches bringing:
workere in during the ASLEF rail strike

set out to sabotage them. i

The slashing of tyres, quick and reasonably Q
quiet, seemed a good easy beginning. but ales {:
the meaning of ‘steel radiala' became clear L
when the bradawl would go in no further than §
Q inch." f

Back to the drawing board. ‘What about 1 bred~§?
ewl backed up {as it were) by a 24 oz. claw §
hammer?‘ Off they set again--but were foiled 5;
as the drivers were by than back in force. %

The next day loomed and our intrepide felt n *
&heir street credibility was at etaka, two tripei
out and not a coach rounded The had been e
given advice by the gun load, everyone. it_ §
seemed. was a proficient coach aaboteur. 1
Except in the field. It became clear that the ?
advice had been largel theoretical and did ‘
not stand up in broad daylight withedrivere f
and pnaeers-by about. i

| o - fi- -

-ball‘

_ ._ 

~l.
Outraged by this, two intrepid revolutioneriee@‘2'
erned to the teeth with e very sharp bredeul, §‘

pride
again

A
E
1

ebout them our intrepid two eallied forth
ereed thee:
hradewl
Eéoe. claw hammer for use with 1.
Kilo of granulated auger ehould petrol
tank be eooeeeible.

A. Vfiey for initial lock of 3. piched on en
eerlier eortie. P

5. Square of foam for placing against heed*
lights prior to hitting them with 2
(this eeeeingly brilliant and not too
noisy idea wee never put into practice
doe to lack of privacy.)
tube Superglue with which to fill locks
iehie had to be purchased as due to its
dengerooe qualities in the hands of
ehildren it ie kept behind the counter.
This kind of responsible thinking is
giving ahopliftere a herd tine.)

In all. these two made eeverel tripe a day,
eoeetimee in other areas, over a six-day
period during the strike. They managed to pox
out only one coach and e possible second. The
moral to this tale in z if at first you don‘t
succeed. try harder, but don‘ liaten to the
bar-room exporte. They will raise your expee~
tatione unreelietioally. % e Hiaaing Sid.
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‘ aii Branches and LDC_s

Fellow Members

‘ SELL OUT 1982

n Head Office Circular Number 15; i982 dated 20th July 1982. Branches and l..DCs were
=ntormed that due to non support from the TUC and in tinder to save the Llfllflfl. strike action
was coiled off. li has been suggested that this was a heaurac ratic st.-it ow hr mion oft'it~i.il~'
-' -ui members at a grass roots level This is of course nonsense '

‘ °\-I mill‘ ‘It'll ll Wondering why you were asked to strike and suffer ir::=~i .-t pat scurrilous
Iviclis in the press. the difficulties oi‘ persuading fellow members not it-. .tt;;;-,_ for rw W...‘-i¢_.
onii to he ordered hack to w-‘writ with flexible roste-ring accepted, no pay rise in the offing
redundancies looming and loss of mo raie. Well. you have to understand that there are
smiierimes more important issues at stake than vour working COIldll’lOi"lS. nay anti moral.

~'" H "flight say F am only out to protect my iob, for instance. that rm pension was at risk
11¢ unionfwere to_be smashed. What would the consequences have been regarding my inclusion

" I _fut_ure’Ho_noura List. if I was heading a union that defied a sacking notice and broiight out
Yhet workers in sympathy" - _ -

'E"_:b§_l»:;:' "'3 '5? Ff hid '1" 8° *0 ih¢}~11lCI - tall: to other leaders men .\l_ ability like .\io.-is
:_ flit A are in organising solidarity with feilow"w-orkers: and experienced

'l¢ii°llli0i'I like '_l'tmt_.___}ackson. whoae record speaks for itself.‘ ‘flounecd leadership and I sin
"l5°iTl=l "1 lead Wit‘-f b=~*"'-‘j;'f-

ex rurillllrt 1:0You flocked and dismayed at what has happened l can only say What did you
‘F ° l " ° 7°" ¢¢m°!'l.l1$¢d "ll "9 W186!’ PIT"-ll of YOU!’ responsible lob. redundancies

‘F ‘,IlV¢ You an early escape from further wage slavery, __

; wllgflyt-tilt up to our responsibilities as Trade Unionists to the trade union movement, ‘hm
Qlfllrilflttad about the purpose of strike action. As Rail Workers we are all angry

I", ffilllrltsd about the lntranaigance of the Board and the Government. We must channel this .-
anger into twqiunaibis activity not become an indiaciplinad mob. Strike action todav is I
m"_l" 9‘ that lager without putting obstacles in the way of--negotiation anti agreement
_and"n'.ialagament . which ia the point of our activities at the and of the day.

' - _‘ ‘L: I _|. I _

situation today ta not what it used to be The '._ - - _ . _ . days ofthe long strike to allow
‘“' '° ""_" °‘""l"l" '"l'°\l $151181"! reasonable discuaaioa are over. It can onlv occur when E

. I ,. I -
' - -I" . - . '

'|_' - ‘ . . .
- _ . . _\ ' I ,. .' _

management are prepared to adopt a sensible attitude to negotiations. When they use sheer
muscle to force us to accept a wage freeze and worse working conditions we have two choices -
we can descend to their level and reduce industrial relations to sheer anarchy or we can refuse
to descend to their level - confident that if we suffer humiliating defeat at the end of the day
the reasonableness of our position will be clearly seen.

in face of this total refusal of management to indicate any willingness to compromise we were
iorced to assume that they meant what they said. We took the decision to cut short the strike
even though members had not been able to fully vent their anger before an agreement was
reached. ASLEF are not bully boys or wrecks-rs - we are not prepared to jeopardise British
Rail even if management and government are.

We cannot conceal the fact that we have endured a massive and irreversible-defeat; But tn
'his contest l think that the membership should reflect with pride on the sensible attitude they
have adopted towards strike action. No destructive and irresponsible actions were taken ~
members did not circulate unauthorised inflammatory leaflets explaining their position to the
public. engage in irresponsible confrontation on picket lines, or refuse to return to worlt when
instructed to by the executive. l am confident that no members will talie unofficial action in the
weeks to come, whether refusing to work rosters, working to rule or going slow thus pradjudicing
what will he very hard negotiations to arrive at satisfactory formulas on new working conditions
which the Board intend to impose on us.

l am confident too that when members have considered the facts objectively they will realise “'
that we have adopted the only position available to us. That we have not. as the press would
have it, prostrated ourselves and allowed management to walk all over us.-' but have taken the
action necessary to allow further negotiations to take place. ~_\'ii_th\ this in mind‘ lqbeiieve that
delegates will ratify the action we have taken at the re-call» ¢¢iif_¢_r€fli;=¢_"2"!_*l"T\l¢ll¢iY 37"! l‘-ll)’
and will not allow bitterness to surface in hasty decisions to replace executive members or
negotiators whose familiarity with the negotiating situation will be vital if a sensible outcome is
to he reached in all the similar situations that will occur in the hard days ahead

Yours fraternaily

It W BUCKTOTJ

GENERAL SECRETARY

-Q

days of the Luddite death threats to employers bringing in machinery
one of the favourite weapons in the proletarian arsenal has been anonyytnous
letter. The enormous growth in capitalist bureaucracy and the cirtcuit of paper
has made new openings for mischief. Inside offices there is generally an infor-
mal circulation of jokes (mostly sexist or racist) as people relieve their;
frustrations at the expense of fellow proletarians). Much of its of the "You don't
have to work here but it helps" school of humour, helping to defuse discontent
with the job into self mockery. (Humour is a political act, geddit). Occasionally i
it crosses the fine line between that and challenging the status quo - turning the
Joke onto the boss for example. A few issues ago we published ad letter that
was circulated in Lambeth council offices signed by Ted Knight but actually *
produced "on his behalf" by disgruntled worker s. The text of that had in fact
been taken almost world for word from a. similar letter circula.ted"on behalf "
of Michael Edwardes inside BL. But its possible to go beyond jokes into
actually trying to cause trouble or screw things up. The abovewas written after
the Rail Strike sell out and sent to delegates to the recall conference which had
to ratifyythe sell out. Buckton was speechless with rage at having to explain it
was ia. forgery. Then the Guardian diary got hold of it, thought it was real and
quoted it ads Bucktons own thoughts. Correspondence about this went on for some  
time and the letter was referred to the TUC general council, Moss Evans
said he thoughtit was a "professional" piece of sabotage.yThere.s-;obviously
endless scope for the creatively malicious. For example a couple of years ago
NUPE dissidents circulated fake caucus briefings to right wingers at the union
congress with fake instructions on which way to vote. The forgery had to be
exptoysled from the platform - in turn exposing the real behind the scenes
activities "organising" the vQte_ Whatever your situation the possibility for a
little destructive fun are there — relieve the boredom

L-—
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hope for the ii ore

The eignifioance of the reorganisation and
"rationalisation" of Social Security payments
is more than the buroeucretic and political
alterations, the state control of unemployment.

D

with 3~million plus unemployed, it is finanoi~
ally expedient to statistically reduce-the '
number of unemployed. But more empheeie_ehoulo
be placed on hoe the changes capitalise on,
or may have resulted from, the inactivity of
the unemployed and unweged, given their o
economic and eooiel position. There hoe been no

The uneoployme t problem is manifeeting
ioself as e problem of the_enemployeo : hoe
and why hoe their leek of activity resulted
in thee simply being peeeively counted?

. . - ,;_, I - - .- _ __.__ .

_ ._ ‘- ~ ‘_ '_ ' .' I ' v ‘Q _ I
wk E.1Iéi_-J-a‘ -!'._: -- _._

~ There is greet ieel of political concern
3m Jnemployed, or rather it-is _

over the Em. More to the point, re ie_w1th _
the nearly fie unemployed ...Theee'eeriouec“@'7*
attempts to formulate the 'reel* number of
unemployed eriee from the government‘o
conjuring of the figurese ibis eot was a smell
pert of e eeriee of changes in the Social
iecurity system -- for which the LEG hes
produced e leaflet intended for widespread
circulation. These chengee here mainly gone
unnoticed or ignored. and opinion poll
e majority of ttose unemployed having

-L 1

ehow
otlei-*m j-J:

50- (Reti eoent-virtuelly begins at 55 for
thoee without e job,}JBy'definition these peopl
have been out of work for e couple of years or
more, end will probably be eeiting for e few
more yeere~~well into eny economic upturn thet
might occur»-before they have the prospect of
employment, The third group is the ehort»tere
unemployed-ethose who, when made unemployed:
can expect to get enother job within three or
four months. Hoot movement on and off the
unemployment etetietioe is from this group.
Studies have shown that the increase in r
unemployment results from an increase here;
that more people are becoming "short~terme

K3“? HM" 1-

ectire and direct opposition to uoemployeent, i'unemployed” for_longer etretchee, more often.
the number os unemployed, the level of e L ?
unemployment and supplementary benefits. The g

I“.acceptance of the first two could be under- r
stood, were it not for the third aspect. The e
new regulations have been introduced on the 5
beck of this apathy, and for the government 5
the timing has proved correct given the lock 1
of response. tempered_by ignorance, to the K
results. e l‘ ~ ¢

;'.

'4.-. _-__

.5;
Attitudes towards their situation very fimfing ;
the Unemployed, which oonoieto of-three e
mainly distinct groups. Firotly those on SS e
benefitee-traditionally claimants due to *;
family circumstances, illness, invalidity etc;;
For than unemployment is not en issue--they E
are unlikely to want or get.e job. Secondly % 5
there are the longeterm unemployed--people in ;
the industrially depressed areas, thoee with o
redundant skills or no skills at all who ;

_ r.- _.

cannot be retrained, and those over the ego oi;
13,. I . _- I -- ,_ __ _ I _. .. _ _. _ __ F_ _ ___.._
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.:;e  While they do not effect
‘.- ‘ i " the levels of benefit, the

new regulations-are eimed financially et the
long-term unemployed and claeeente.: for
exemple, the lose of oeeh in ones pocket bec~
aoee of Unified Housing BenefitQ Politically,
the oeeeuree are eieed at the ehort~term

uneeployeo 2 with preeoure to proievyou are
searching for e job end will teke any one that
becomes eveilable (en attempt to reverae the
refusal to take up bedly+paid jobs)» and in»
timidotioe to deeregieter through pressure
from the Speciel Gleiee Control Unite (eleo
eioed at selected long-term unemployed and _
oleieente). The overell,direotion ia for the
unemployed to be intimidated and comply reteer
than for the DHS6 bureaucracy to attempt to
enforce--at least until computerisation
arrives... i i ***~ i i ¢~'f_lJ+ .
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Cfi C3 mg. Q 155QVANTAGES ...   
*€ ;U§ to s third of your life being stslsn.

-

2;Bsing watched ovsr hour after h0ur~c0sstsnt prsssurs ts work harder. *Y
}.Not controlling your own activities. .%?
h.Ps§;y rules,regulati0ns.
b.D0ing the same,b0ring,r0utine tasks aver and ovsr sssis. %  
6.Por msny,doing things which mess nsthing ts you(0s1§ the bosses know what s
they're really for) snd may sctuslly bs socially hsrsful,1iks making b0mbs,?¢
ssbestos,hsmhurgsrs... -
?¢Gs§ting up at~ths same tins day is say sut,rushing as get rssdy,us§sg ss§ .

r‘ -_|
-1 -F -1 _ I

pssksd,smelly,usfriend1y bus er ts§s3sr hsssiing with ether drivers on flhsg
rosds,0r cycling with lungs full sf fumss and the risk sf being tsp s¢sfs@s
6;The money you get buys théif wsndsrful sosmoditiss liks cars,s1ec€?is ’
toothbrushes,ts1liss,m0st sf which you only nsed ‘ass yss‘vs got no tims
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ass you spend most of it st wars.
.Acc0rding to the gsvsrnmsnt,h% sf wsrksrs would bs bsttsr uff on the dals!

. -.-f.-. _ __
I '- ' . ‘I 1 I -. --"'- ' 1. H ' .' .1 - . - .- .‘ ' ' - ' ' - ' '-'- - ' . .. '

- 1.

. ,
. -I ?

j‘§. ~*"0°‘ 
s

§-L~fig’J:l!4g§i*

v,
\

H
Va

s»'

' 4

. '-

"' ' - '-'|| -:_--;- - ..- . " '- _

1 _ - _

--' “: '1. I.

1 ' ..

HI

. _ -- . I-II.‘ I _ .

" , - -I .

1

Q 1

 THE was wesos You You mmTueEb HIM
. | .-

- .
- v .

LW’pflfig7”!yZ9ifi 1:34/hfZs%»»~1~ .

Give life s>tfit.mors meaning st work ~stes1

> |

back sfime sf your own tims:
skiss,taks long brssks;fuck up prsdustisn (spsnssr in tbs wsrks),0bsy stupid».
rules is the letter (the Polish wnrksrs hsvs
srfi always telling us'hbw great the Pslss are
int0“prsctics!).nisk frOm wsfk.uss fssilitiss
1saflsis{fsks lsttsrSsfrmm ths.b0ssss.cspiss
Jain tcgsthsr with other sisssd~sff psopls s

lsd the way fin this 0ns.Ths sssis
slats start putting their ideas
liks photscopisrs (gssd fsr

sf secret documents).
t wsrs,st hams,in the strssts.

Etsrtsto take csntr0l"sf ysur ass lifs;Grganiss wildeststrikss,occupsti0ns.s
Turn strihss‘into fisocisl strikes "; work but
as ysu sss fit (frss.ssTvices ...) s - s“-
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;uss she products of your lsbsur.
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Fuck up~the bosses slsns,thsir'w0rk,their7sconsmy.It @Gssfi?fi mssn snyting
to us snywsy;  ~s“¢‘ ” sfi % s*fl
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J@?sfuss the isslstion snd psvsrty sf lifs sn ihs ds1s.Gsttsgsthsr with othsri
pisséd~off people in the strssts,wsskpiscss,homss.Shsrsim0nsy,gss5s,ssshing V

?mschines,l00king after kids.Why psy rsnt?squat.Thsrs’s all sorts of fidsles ysu%1

\.-.I1lPhI|op-nun-q-pp-v-mun

{ass pull: don't pay on busses/tubss,try ripping~0ff the gosds all tbs sdvsfts
*i€ll HS £0 buy,but we psnfir sffsrs (mass shsplifting,bsrging into gigs ...).»

Why accept poverty ~ths psopis msds all the gowds,thsy belong to the pespis;
wsFrs¢str0ng ensush,ws can start to rs~distributs goods an the basis Qf'h€E§
psofit (not a return ts the law sf the jung1s,but the spirit of Robin Head).fib-4 £3W{'2'
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q Lets face it,lifs in this society stinks,shsthsr you wsrk sr n0t.The only may ii
- imprdye our livssin any rssi ssnss,is is start to steal bsck central of our sws

1ivss,b3 gathering togsthsr as groups and seizing central sf whatever frsgsnts.
‘ we csn,shsn ws*ve the chance. _ii is .€ . V s _
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i If this msvsmeni for real central sf sur lives grsss,we can start ts think sbssi
extending thfise struggles till ss take bask the whole of sur 1ives.Thst msans
social rsvolstiss.-sstting up srgsnisstiass through which people can ssntrsl
their own aativitiss,withsut b0ssss,psrtiss,£nnJns; or elites sf any kind;where

can talk sbbut*snd dssids issues as ssuals,collsctivsly.Whsn evsry0ne‘s views
and desirés ass respsctss,ss can all sontribute.The exact forms will vary (maybe
"wsrksrs c0uncils",“assmmbliss",“commsnss","actisn-committies“ eta) but tbs
ggptent »direPt central by tnose 1nvolaed~ does not
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; The people who wrote and distributed ibis lsaflst are not ansthsr slits whs wan?
;pswsr.Ws*rs net recruiting far some orgsnisatiQn.We dent want fol10wers.We don‘?
;give s$fuQk {cs labsis;@ssciali§§"?"sosmsnist“;"msrxist","snarchist",etp,stc,  
ijust like brands of sospsposdsr; V" ' if‘
P whst we Q3 want is far you to tsss up year swn_strugglss. Fwd{* i .4 s s ? 
ifinding ysur own sowsr,¢T@&iiH5 with shssvss ysu want to 1%E,AE 1@i~ .i;.i V
 work with,your mm‘ 0rga.nisstii.sns,msking your lifs and 915“ %' i
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some extent bought off by redundancy payments
~—in contrast to the predicted clamour for
jobs in return for wage—outs. Redundancy .

zemains e threat to those in work, but signif~
icantly not to those hoping to get back into
e job. Vacancies remain for low-paid jobs :
unemployment is preferred by many. This has
occurred without there being a llife of
luxury‘ on the dole. and with low levels of
benefit being seen as inevitable by the
majority of those claiming them.

‘ V -' "L Th ‘s ‘"4 * i Q..l.L__Q.__1U53 375 m1i@-&nbZ“-§r§“Z..nis...- rtunrea 1 y a u n p vnfiz
for those in work. The contact they have with
the unemployed is with the previously short~
term unemployed—-those who have not undergone
the full financial sod psychological impact
of wagelessness. They view unemployment as _
transitional. Along with the need to break
the work ethic by realising that unemployment
is not the worst thing that can happen to you.
it is equally important not to foster the
‘good time on the dole’ myth. (Even revolution
cries may not enjoy themselves, or put their
opportunities to any good effect.) The need
is to change ones outlook and perspectives
within or without employment»-not to see
one as an alternative to the other.
The essential aspect is : policed employment
versus policing unemployment. The problems of
unemployment and employment are to be realised
within this framework. Social stability is
obtained through meaningless jobs and
meaningless leisure. as the former declines,
so more emphasis falls on the latter. Bread
and Gircuses is a uelleproven solution.
Unemployment diminishes class solidarity.
Those out of work become less individual and
more individualised. Separation is completed
at home in front of afternoon TV. The conven-
ience of receivin JGrros has meant that the
unemployed have lfttle chance to meet and
organise. In the 1930s. the personal issue
system provided the unemployed with a focal
meeting point. Now; the issue of unemployment
is a personal one. Freed from the control of
wage labour. but losing the solidarity of
struggle within the workplace, the unemployed
must confront the leisure industry and the
increasingly apparent unemployment industry.
industrialised leisure is something that the

Donftmre
mums
mm Dow

This pattern has implications for unemployment unemployed cannot afford financially.
as a tbaditionel wage-lever. Capitalism relies llndustrioliood unsnployment is something the;
on a reserve pool of labour to keep the price cannot afford mentally. Hence the distaste
of labour down. But unemployment has been l for YOPS, unemployment centres. Rite to work
tacitly accepted by the working class-~to  Campaigns. ~
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 . The unemP1°Y$5 EYE becoming increas~
ingly distanced from the traditional means of
both political and economic control--trade
unions, wage labour. the circulation of“
commodities. This has led to confusing attespts
at recuperation. While the Right sees unemplo3~
sent--that is. their attempts to control the
unemployed—-as a social problem rather than
an economic one. the Left persists in seeing
any manifestation of ‘social’ problems as. l
simply an issue of unemployment. As recent
Byeeiections have shown. there is an almost
total lack of interest from the unemployed and
employed to‘Unite for a Labour Victory’ which
promises only l million nesployed. The pre~
dominant theory (sic) is that if the working
class won’t fight for jobs they uon’t fight
for revolution-~a convenient means of limitin:

5...‘

class and individual perspectives for struggle
The Left's solution to the crisis is nothinp
more than a crisis of solutions. One result
of unemployment is to foster the disillusion~
sent with political parties and the political
system. But as of cow. there is little l
movement towards a positive alternative.
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THE OLD YEAR ended with yet am
* L other ship-iaunching bottle of

champagn_e lfailing to break at first or
second fimg. The Daily Maif caption
wmer said that the “combined
strength" of Prince Charles and‘ the
Princess of Wales managed it at the '
third go.
_ “Sn-ength" has nothing to do with
rt. Eve_ry wartime maker of “Molotov
cocktazls” knows that a deep. horizlom
ta! score made with a triangular file
ensured that the bottle broke-W-and the
rubber in tank tracks caught fire-»---at
first fling. l
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